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Introduction 
This publication has been prepared for the purpose of assisting the community of Peoria in 
understanding the budget of Peoria School District 150 for the fiscal year 2011-12. This 
publication is in addition to the full District budget, which is available on the District’s website at 
PSD150.org.   
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Dear Community Member: 
 
In Peoria School District 150, we are proud to be part of a community that values education, its 
children, and its future. As leaders of District 150, we take seriously our responsibility to educate 
our students and to provide sound financial planning for our school district. We focus our time, 
our energy and our resources on improving instruction and enhancing the day-to-day interaction 
between teachers and students. We prioritize activities, focus District funding, and allocate and 
reallocate resources to serve our schools and our children more effectively. 
 
This “Budget at a Glance” booklet is an important conversation about fiscal accountability to our 
constituents, to our community and to business leaders here in central Illinois. It is about honoring 
one of our “Four Remarkable Rules” – that is to Respect Our Finances.  To help put all the facts 
and figures into perspective, this booklet explains where District 150 gets its funding, how those 
funds are spent, and where our financial and instructional future lies.  Though this District has 
struggled financially in the recent past, we hope that you will see that District 150 truly is “making 
the grade.” 
 
Peoria School District 150 will continue to honor our community’s values and priorities, and we 
look forward to working with our community as partners in education. 
 
Sincerely, 
 
 
 
Dr. Grenita Lathan  
Superintendent 
 
 
 
Linda Butler 
Board President 
 
 
 
Dr. David Kinney 
Interim Comptroller-Treasurer 

Letter to the Community 
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Mission 
Ensure that each student reaches his or her full academic and personal potential and is a well-
balanced citizen. 
 
 
Vision 
We take pride in educating and  
graduating each student prepared  
and inspired to contribute  
to the world. 
 
 
Values 
Excellence that knows no fear of new  
   and different ways 
Respect that recognizes differences and values 
   people as they are 
Integrity that speaks the truth and acts with honor 
Collaboration that finds solutions and produces results 
Communication that builds understanding and enthusiasm 
Commitment and Accountability that foster action and achievement 
 
 
We believe that children must come first. All decisions will be based on what is best for children.  
We believe that learning is best accomplished in a safe, positive, and caring environment 
supported by effective curriculum and meaningful assessment.  Learning is enhanced when the 
school community models and instills responsible citizenship, ethical behavior, and respect for all. 
 

  

DISTRICT 150 MISSION, VISION and VALUES 
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DISTRICT 150 MISSION AND VISION 

 
 
Finance Office Vision: 
The Finance Office will provide the highest quality financial and operational services possible to 
support all students in an effort to help them achieve their highest potential. 

 
 
Finance Office Mission: 
The Mission of the Finance Office is to continuously improve the quality of financial services to all 
internal and external partners of the District through timely communication, accurate financial 
data, and effective use of resources. 

 
 
Finance Office Guiding Principles: 

• We respect learning by putting students first: We consider the impact on students when making 
all financial decisions.  We also respect the collaborative learning opportunities of our faculty, 
staff and administration. 
• We respect our customers by communicating our finances to our community.  We listen to our 
community so that we may provide the highest level of service, and we conduct our business with 
honesty and integrity.  We will share information regularly through meetings, e-mails, publications 
and our website. We always welcome questions and comments to serve our community better. 
• We respect our finances by promoting Financial Stewardship: We make efficient and effective 
use of all our funding, including taxpayer dollars.  We work together to complete tasks in a timely 
manner, and continue to review our processes to maximize our efficiency. 
• We respect individual differences in a variety of ways.  We seek ways to continuously improve 
the quality of our work and services we provide to our shareholders.  We understand that different 
departments, different schools and different students have different needs.  We will serve in the 
most equitable way possible. 
 

Finance Office Staff: 
 Dr. David Kinney ………………………………………………Interim Comptroller-Treasurer 
 Michael McKenzie ……………………………………………………….Assistant Comptroller 
 Carla Eman ……………………………………………………………………..Budget Analyst 
 Geralyn Hammer ……………………………………………..Director of Personnel Services 
 

 

 

FINANCE OFFICE MISSION AND VISION 
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Our District is comprised of ten primary schools, eight middle schools, three K-8 schools, three 
high schools, seven specialty schools, and one charter school. The District has an Administration 
Building at 3202 North Wisconsin, and also has a warehouse, a transportation center and a 
separate buildings and grounds facility.  District 150 serves approximately 14,100 students in pre-
kindergarten through twelfth grade.  According to the most recent Illinois Standards Achievement 
data (2010), the following are District 150 demographics: 
 
 
Student Racial/Ethnic Breakdown 
• White – 29.0% 
• Black – 62.4% 
• Hispanic – 5.9% 
• Asian/Pacific Islander – 2.0% 
• Multi-racial/ethnic – 0.6% 
• Native American - 0.1% 
 
Attendance Rate – 92.4% 
 
Pupil-Teacher Ratio – 17.9:1 for elementary; 18.5:1 for HS 
 
Teachers with Bachelor’s Degrees – 46.3% 
 
Teachers with Master’s Degrees or More – 52.6% 
 
Average teacher salary: $55,736 
 
Average teacher experience: 14.2 years 
 
Instructional expenditure per pupil: $6,554  (2008-09) 
 
Operational expenditure per pupil: $11,669  (2008-09) 
 
 
 

District Demographic  

DISTRICT 150 DEMOGRAPHICS 

School Report Card data and a variety of other information is 

available on the Peoria School District 150 website at:   

www.psd150.org 

 

http://www.psd150.org/
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Peoria Public Schools is governed by a School Board consisting of 7 members. The Boards powers 
and duties include the authority to adopt, enforce and monitor all policies for the management and 
governance of the District’s schools.  Official action by the School Board may only occur at a duly 
called and legally conducted meeting at which a quorum is physically present.  The Board of 
Education will officially approve the 2011-12 budget on September 26, 2011.  

BOARD OF EDUCATION MEMBERS 

Linda Butler 
Board President 
Served since 2007 

Chris Crawford 
Board Vice-President 
Served since 2010 
Building Committee Chair 

Rick Cloyd 
Served since 2011 

Lynn Costic 
Served since 2011 

Laura Petelle 
Served since 2009 

Martha Ross 
Served since 2001 
Parent/ Teacher Advisory 
     Committee Chair 

Debbie Wolfmeyer 
Served since 2006 
Policy Committee Chair 

http://www.psd150.org/site/Default.aspx?PageID=7741
http://www.psd150.org/site/Default.aspx?PageID=584
http://www.psd150.org/site/Default.aspx?PageID=583
http://www.psd150.org/site/Default.aspx?PageID=579
http://www.psd150.org/site/Default.aspx?PageID=580
http://www.psd150.org/site/Default.aspx?PageID=581
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• 2011-12 Program Initiatives  – What is included in our budget is a tremendous emphasis on 
providing an improved educational program for our students: 
 9% increase in the length of the student day 
 Compass Learning for all 
 Pin Point (E2T2 grant) 
 International Baccalaureate increased to four additional schools 
 Increased AP classes with emphasis on teacher in-service 
 Trewyn Elite 
 Peoria High School SIG grant (in addition to Manual Academy) 
 Counselors in all Middle Schools 
 Gifted/Enrichment teachers 
 Maintaining Edison quality without paying for the name 
 Re-emergence of state-of-the-art career technical (vocational) education (gr. 6-12) 
 Expanded opportunities for alternative education for students 
 Purchase of Rosetta Stone software 
 Expanded availability of Wi Fi 

 
• Budget Adoption - On September26, 2011, the Board of Education is expected to adopt an 
operating budget that is comprised of $179,525,640 in revenues and $181,460,227 in 
expenditures (exclusive of inter-fund transfers and “on behalf” payments), which will yield a deficit 
of $1,934,587 for the 2011-2012 school year. 
 
• 2011-12 Budget Changes - Expenditures are expected to decrease by nearly $8.5 million 
excluding the $5.46 million that will be spent as part of the construction grant program.  Excluding 
that same amount on the revenue side, revenues will decrease by approximately $3.5 million.  In 
comparison to last year’s budget, the deficit for the budgeted year will be $5 million less.    
 
• State Funding - The Illinois State Board of Education reduced categorical funding.  While 
comparisons to last year’s funding appear that District 150 will receive more from the State, about 
$6.25 million comes in the form of the construction grant and the increase is state aid – IF we get 
it all.   
 
• Property Taxes - The local funding coming from property taxes is essentially level.  Though the 
EAV did slightly increase, we are budgeting level revenues anticipating some property tax 
objections.   
 
• IMRF - Our IMRF rate also increased from 9.36% to 11.93%.  This increase is due to the 5+5 
support staff retirements that occurred recently.  We will now pay into IMRF the actuarial amount 
necessary to help pay for those retirements.  Even though we will have fewer support staff 
personnel this coming year, we have increased our budget in that fund by about $240,000.   
 
• County Tax Payments - Peoria County historically is very prompt in issuing tax bills. This is 
significant for us as we are able to plan on those revenues for our budget and for cash flow 
purposes.  This is our largest revenue source, which allows us to use of our fund balance to meet 
obligations.  Many counties in the state are not as prompt.    
 
• Insurance - The District has a contract for health care insurance through Personal Care.  In 
planning for this year’s budget, we are assuming an 18% increase in premiums.   
 

2011-12 BUDGET HIGHLIGHTS 
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The budget numbers above represent our “operating” funds.  These are the four funds that have 

the most direct impact on our day-to-day operations. The top seven lines represent the various 

revenues that we expect for this school year.  The nine lines from the middle down show the 

anticipated expenditures for those funds.  More information about these numbers is included in 

following pages. 

The “on behalf” lines, matching revenues and expenses, represent the notion that the State of 

Illinois makes employer pension contributions to the Teacher Retirement System (TRS) “on 

behalf” of the District. 

ED O&M TRANS

 IMRF/ SOC 

SEC 

 TOTAL 

OPERATING 

FUNDS 

Revenues Property Taxes 31,558,098    6,951,123     2,780,449       5,509,430   46,799,100      

Replacement Taxes 7,358,500      2,052,000     190,000      9,600,500        

Federal Sources 27,931,320    27,931,320      

State Grants 9,017,044      3,484,700       12,501,744      

General State Aid 44,480,454    44,480,454      

Local Sources/Other 8,378,221      2,549,342     9,930              10,937,493      

"On Behalf of" Payments 15,000,000    15,000,000      

Total Direct Revenues 143,723,637  11,552,465   6,275,079       5,699,430   167,250,611    

Expenditures Salaries 87,621,842    6,128,112     4,117,393       97,867,347      

Benefits 20,918,002    1,648,039     368,863          4,838,371   27,773,275      

Purchased Services 16,051,789    3,172,646     182,000          19,406,435      

Supplies and Materials 3,029,547      799,936        1,013,000       4,842,483        

Capital Outlay 1,624,716      1,080,000     152,500          2,857,216        

Other Objects 1,060,494      100,000          1,160,494        

Non-Capitalized Assets -                    -                       

Termination Benefits 43,000           66,000          10,000            119,000           

Total Direct Exp. 130,349,390  12,894,733   5,943,756       4,838,371   154,026,250    

"On Behalf of" Payments 15,000,000    15,000,000      

Total  Expenditures 145,349,390  12,894,733   5,943,756       4,838,371   169,026,250    

(1,625,753)    (1,342,268)   331,323          861,059      (1,775,639)       

Fund Balance Beg of Yr July 1, 2011 (5,116,503)    841,341        5,103,978       1,325,182   2,153,998        

End of Yr (projected) (6,742,256)    (500,927)      5,435,301       2,186,241   378,359           

2011-12 Proposed Budget
Operating Funds

Revenues over (under) Expenditures

2011-12 OPERATING FUNDS 
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The “non-operational” components of the budget are listed above with the whole budget’s grand 

total column listed on the far right.  

The Debt Service Fund accounts for the accumulation of resources for the payment of general 

long-term debt principal, interest and related costs.  It is also used for the payment of capitalized 

lease payments with the Public Building Commission.  The Capital Projects Fund for this fiscal 

year reflects monies received from the Capital Development Board for construction grants for 

Peoria High and Lincoln.  (See page 15.)  Those funds will be sent to the Public Building 

Commission, who is responsible for managing those construction projects.  The Working Cash 

Fund is used to account for resources held by the District which are temporarily loaned to other 

funds.  The Tort Fund is used primarily for costs associated with risk management and insurance 

coverage.  It is also used for settlements or judgments for compensatory damages.  The 

Health/Life/Safety Fund is used for costs associated with making sure our buildings meet 

necessary safety standards.  This side of the budget is projected to be $158,948 in the red.  

 Debt Service 

 Capital 

Projects  WORK CASH TORT

 LIFE 

SAFETY GRAND TOTAL

Revenues Property Taxes 14,778,616      6,197,414    695,112     68,470,242      

Replacement Taxes 9,600,500        

Federal Sources 27,931,320      

State Grants 5,460,000  17,961,744      

General State Aid 44,480,454      

Local Sources/Other 143,887           11,081,380      

"On Behalf of" Payments 15,000,000      

Total Direct Revenues 14,922,503      5,460,000  -                    6,197,414    695,112     194,525,640    

Expenditures Salaries 2,464,803    100,332,150    

Benefits 2,521,225    30,294,500      

Purchased Services 1,312,446    478,000     21,196,881      

Supplies and Materials 225,000     5,067,483        

Capital Outlay 50,000         2,907,216        

Other Objects 14,922,503      5,460,000  21,542,997      

Non-Capitalized Assets -                       

Termination Benefits 119,000           

Total Direct Exp. 14,922,503      5,460,000  -                    6,348,474    703,000     181,460,227    

"On Behalf of" Payments 15,000,000      

Total  Expenditures 14,922,503      5,460,000  -                    6,348,474    703,000     196,460,227    

Revenues over (under) Expenditures -                       -                 -                    (151,060)      (7,888)       (1,934,587)       

Fund Balance Beg of Yr July 1, 2011 1,141,439        (5,143,586) 37,786,843   (3,766,059)   (408,839)   31,763,796      

End of Yr (projected) 1,141,439        (5,143,586) 37,786,843   (3,917,119)   (416,727)   29,829,209      

Non-Operational Budget Projections

2011-12 NON-OPERATING FUNDS 
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District 150 Revenue Sources 
Residential Property Tax is the largest percentage, followed by Commercial Property Tax.  
District 150’s largest source of revenue is from property taxes at 38%. State sources of funding 
account for about 35% of the District revenues (most of which comes in the form of General State 
Aid).  Below is a chart showing the various sources (and percentages of total revenues) expected 
for the 2011-12 school year.  Public Building Commission payments and replacement taxes will 
make up about 9% of the total.  Expected revenues will be $179,525,640. 

 
 

  
 

In a comparison of the same revenues from our last FY11 amended budget, there will be a 
decline in total revenues of approximately $3.6 million in the operating funds - $152,250,611 for 
the 2011-12 school year compared to $155,824,214 for last year, exclusive of the “on behalf” 
payments.  (Operating funds are the first four funds).  Anticipated revenues by fund are listed 
below. 

 

 

  

38% 

35% 

16% 

5% 1% 4% 

0% 
0% 

1% 

Property Taxes 

State 

Federal 

Replacement taxes 

Medicaid Fee for Service 

PBC payments 

Other Revenues 

Contributions/Donations 

Fees, local 

Education Fund 128,723,637 

Operations & Maintenance 11,552,465  

Transportation 6,275,079    

IMRF/Soc. Security 5,699,430    

Debt Service 14,922,503  

Capital Projects 5,460,000    

Tort 6,197,414    

Health/Life/Safety 695,112       

TOTAL 179,525,640 

REVENUES – SOURCES 

Revenues 
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District 150 has a property tax base with a relatively flat equalized assessed valuation (EAV). The 

EAV for the District has a mix of property as the chart below illustrates, with about 70% coming 

from residential, 28% from commercial, and 2% designated as industrial property.  Two 

challenges for District 150 include that though the EAV is steady, 1) there has been virtually no 

growth the last three years while properties in the northern part of the City of Peoria outside of 

District 150 and other local districts are gaining in assessed values, and 2) business and industry 

have challenged their assessments, costing District 150 potential revenues.  

 

 

The chart below shows a ten-year look at property tax revenues.  As indicated, revenue growth 

has slowed down considerably the last couple of years.  FY12 (2011 property taxes) will remain 

level. 
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State Funding  
The State of Illinois ranks toward the bottom of the country in state funding for education.  Again 
for FY12 there will be decreases in the funding of mandated programs.  Part of the complication 
is that what is listed below will likely not be paid in the current fiscal year.  As of June 30, District 
150 had received only half of the promised funding for last year.  When funding shortages such 
as these happen, we are forced to pull money from our reserves. Not only is that reserve money 
lost, but the interest gained from that money is lost, as well. Listed below are the state “mandated 
categorical” programs. 
 

    
 

General State Aid 
The General State Aid Formula is essentially a foundation approach with three separate 
calculations; the amount of property wealth of the local school district (local tax revenue), poverty 
levels, and average daily student attendance.  For three years in a row, the foundation level was 
set at $6,119 per pupil. Peoria School District 150 will receive approximately $44,480,454 from 
General State Aid.  This amount is up approximately $800,000 because District 150 enjoyed an 
increase it it’s enrollment for the first time in many years.  

 
 The state and federal governments mandate nearly all of the special education programs offered 
by District 150. However, both the federal and state legislatures fail to fully fund these programs 
as originally promised.  In fact, some mandates are totally unfunded by grants. Others are funded 
at a small percentage of the true cost. The state uses a term called “100% funding of mandated 
categorical grants” to describe the prescribed allotment, which means that a very small fraction of 
the cost of the special education program will be reimbursed. 
 
An excellent example of the unfunded mandate is the Special Education Personnel Grant. This 
grant reimburses the District $9,000 for each special education teacher, only a fraction of the 
actual salary costs.  The $9,000 reimbursement level hasn’t changed for more than 20 years.  
Most of these teachers average around $60,000 per year in salaries and benefits. 
 
 

2010-2011 2011-2012
Special Ed. - Private Facility Tuition 200,591.94      194,574.18    
Funding for Children Requiring Sp Ed Services 2,231,030.56   2,291,268.39 
Special Ed. - Personnel 3,914,810.00   3,985,276.58 
Special Ed. - Orphanage - Individual 90,388.01        90,388.01      
Special Ed. - Orphanage - Summer Individual 3,910.00         3,910.00       
Special Ed. - Summer School 28,982.12        28,721.28      
Bilingual Ed. - T.P.I. & T.B.E. 123,493.00      123,493.00    
State Free Lunch & Breakfast 187,578.30      187,578.30    
Driver Education 227,303.08      227,303.08    
National Board Certification Initiatives 16,266.14        5,904.61       
Truants Alternative/Optional Ed. 165,303.00      165,303.00    
Early Childhood - Block Grant 1,875,838.00   1,440,000.00 
Orphanage Tuition - 18-3 164,929.59      164,929.59    
Advanced Placement Classes-State Grant 38,417.00        -               
Arts Education & Foreign Language Assistance 72,884.00        56,922.40      

9,341,724.74   8,965,572.42 

REVENUES – STATE FUNDING 
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Expenditures by Fund 
The District 150 budget is divided into eight categories, which are called funds. Each fund is 
established for a specific purpose or function. Schools can expend only the money available in 
each fund. Unless prescribed by law, money received in one fund cannot be used for expenses in 
another fund. The Education Fund is the District’s largest fund. It contains 72% of all 
expenditures, which equates to approximately $130,349,330 (exclusive of the “on behalf” of 
$15,000,000, which is a number inserted in audit reports and our budget for TRS payments the 
State is supposed to pay “on behalf” of District 150 certified staff). The next largest fund is the 
Bond & Interest Fund, followed by the Operations & Maintenance Fund. 
 

 

    
Expenditures by Object 
When expenditures are considered by type, rather than fund, they are called objects. The largest 
object expenditure is salaries, which contains 56% of all expenditures, or in dollars, approximately 
$100,582,150. The second largest object is benefits. Together, these objects equal 72% of the 
District’s entire budgeted expenditures.   

penditures - By Fun          

d  
 

 130,349,390  

 12,894,733  

 5,943,756  

 4,838,371   14,922,503  

 5,460,000   6,348,474   703,000  
Education 

O & M 

Transportation 

IMRF/Soc. Sec. 

Debt Service 

Capital Projects 

Tort 

HLS 

100,332,150
30,294,500

21,196,881

5,067,483

2,907,216

1,160,494

119,000
14,922,503

5,460,000
Salaries

Benefits

Purchased Services

Supplies and Materials

Capital Outlay

Other Objects

Termination Benefits

Debt Service

CDB construction grant

EXPENDITURES – BY FUND AND OBJECT 

 

Expenditures by Fund 

Expenditures by Object 
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Enrollment Information 
In the 2009-10 school year, the total enrollment for all schools was 13,853 students, according to 
the fall housing report submitted to ISBE.  The 2010-11 fall housing enrollment climbed for the 
first in many years to 14,135.   
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District 150 is embarking on two significant building projects.  Construction began late July for a 68,000 
square foot addition to Lincoln Middle School.  When it is finished sometime in early 2013, Lincoln will 
become a K-8 center that will incorporate the students from the current Irving Primary School.  Williams 
Brothers Construction has begun construction.  The total cost of the Lincoln project is estimated to be 
$17,882,628, which includes all contracts, fees, and a 5% contingency. 

     
Peoria High School will be renovated in multiple phases.  The first phase, complete window replacement, is 
nearly complete.  The next phase will include renovated restrooms and an overhaul of the heating system.  
That overhaul will include adding new ventilation and air conditioning in most of the building.  The 
estimated cost for this part of the project is approximately $21.4 million.  Hopeful parts of a phase to be 
approved include a new nine-room state-of-the-art science wing and a new alternate gym complex (all part 
of the estimated cost mentioned above.)   

 
 
 
 
   
 
 
 
 
 
 
  
 
 
 
 
The good news for both of these projects is that funding will be handled through the Peoria Public Building 
Commission and a $17.3 million construction grant through the Capital Development Board.  The FY12 
budget will include $5.46 million in revenues from the Capital Development Board and an equal 
expenditure with that money flowing to the Public Building Commission, who is in charge of both projects. 

 
 

District 150 School Construction 
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As Superintendent, I expect all staff members to research new ideas, propose methods to 

improve practice, and explore new and innovative ideas while sustaining the key 

ingredients of proven practices. I recognize that if our collective ideas help students learn 

and achieve, we all benefit.  I expect enthusiasm, hard work, recognition of our 

challenges, and sincere acknowledgment of all achievements. It is not all right to do what 

has always been done because it is easier and faster.  As a district, we all need to do 

whatever we can for the children we serve and do it well. 

 

To ensure this happens consistently throughout our District, I pledge and have asked staff members to 

pledge to follow our Remarkable Rules: 

 

#1 - We will respect our customer!  

Whether it is parents, taxpayers, the community at large, or most importantly, our students, we pledge to 

treat each with respect and provide the service that each deserves. 

 

#2 - We will respect learning! 

Each child should come to school prepared and ready to learn. Our staff will be at work ready to help 

students learn each and every day, and help them achieve their learning goals. 

 

#3 - We will respect our finances! 

With our current budget situation and an economic crisis occurring throughout the country, it is imperative 

that we spend and stretch every dollar in a way that will have the greatest impact. We will continue to re-

evaluate how we spend our money to ensure the best effect for our students. 

 

#4 - We will respect individual differences! 

We are blessed with a diverse student, staff and community population that comes from different  

backgrounds, locations and views. We will respect individual differences and do our best to meet the needs 

of each student, staff and community member. 

 

While I do not expect these four rules to solve every issue or make every person happy every time, I do 

believe that they will take each of us, along with our customers/stakeholders, a long way in our efforts to 

see our remarkable District grow and succeed. As always, I welcome communication from our customers. I 

also encourage you to visit and communicate with each department, and learn how they are working to 

follow our "Remarkable Rules" by visiting each department website. 

 

  

REMARKABLE RULES 
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One of the special initiatives the District leadership has pursued under the direction of Dr. LaToy  

Kennedy is to realize that achieving goals are best attained when working in teams and 

partnerships.   In today’s work world, teams come in every shape and size—spouses in a marriage, 

colleagues that work together, volunteers that have committed to the same good cause... It takes 

teamwork to make the dream work. In our business there can be no lone rangers. Strong leaders 

who changed our country dreamed big and were successful because they were always part of 

teams. 

 

We understand the challenges we have accepted as educators - to prepare students for the future 

that lies ahead. 

To awaken students’ curiosity.  

To help children discover their potential.  

To guide our pupils on a path all their own. 

 

We also understand that we have another significant challenge - to do all of those things in a 

manner that is fiscally responsible to our tax payers and our community.  We are sharing this 

information with the hope that it provides a glimpse into how we meet that challenge with success.  

We hope that it also inspires people to team with us in meeting this challenge.  Despite a lack of 

state funding and ever-rising costs, Peoria School District 150 will demonstrate fiscally 

responsible decision-making in its financial practices.  

 

 

 
 

 
 

TEAMWORK MAKES THE DREAM WORK 

 


